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Annual Open Enrollment!!! 
 

Annual open enrollment for our insurance products will be 
on May 13th from 10:00 am to 3:30 pm in the upstairs Court-
room in the Courthouse.  This year we will have a make-up 
day for anyone who can’t come on the 13th.  It will be on the 
18th with a session at 1 and one at 2:30.  This is the only 
time during the year you can make changes to your health, 
dental, cancer, vision and accident policies without having 
a qualifying event (such as marriage, divorce, loss of job, 
birth, death, etc.).  You may cover spouses and children on 
dental and/or vision without having the medical coverage, so 
those changes may be made now as well.  Keep in mind that 
in order to make changes when you have a qualifying event, 
the change must be made within 30 days of the qualifying 
event.  So if you get married, divorced or have a child or 
have some other event that would be considered a qualifying 
event, you have 30 days to add or remove dependents to/
from your health, dental, life, etc. 
 
You may also make changes to any of our other benefits at 
that time, if you so choose.  VALIC & 401K reps will be 
here as well as a representative from the Local Government 
Federal Credit Union.  The meeting is mandatory. 

Is there something you would like to see in the newsletter?   
Please email Melody at melody.johnson@cherokeecounty-

nc.gov  with any suggestions 

Retirement Statements 
 

Retirement statements will be 
available around the middle of 
May at the  Retirement Sys-
tem’s website.  You may access 
your account and statement by 
following the steps below: 
1. Go to 

www.myncretirement.com 
2. Click on ORBIT 
3. Login to your account us-

ing your user name and 
password or if you have 
not set up an account, you 
may do so now.  Please 
remember your user name 
and password as nobody at 
the retirement system can 
help you with that. 

4. Click on View Annual 
Benefits statement on the 
left then click view annual 
statement 

This statement shows lots of 
information that is useful. 
 
When you are on this site you 
can also see who you have 
named as beneficiary.  If you 
have not yet named beneficiar-
ies, please name a beneficiary 
for the death benefit and for 
return of contributions while 
you are here.  If you are a 
newer employee contributing to 
the retirement system, this is 
where you may go to designate 
beneficiaries.  Remember to 
name a beneficiary for both 
death benefit AND return of 
contributions. 
 
If you need help, I’ll try to as-
sist, but most of it you will need 
to do yourself.  
 

Do you have a County purchase card? 
 

If you purchase anything in the month of June using 
your County purchase card and you did not obtain a 
purchase order for that purchase before May 29th, 
you will be personally responsible for paying for that 
purchase.  It does not matter how small the pur-
chase, it must have been encumbered using a pur-
chase order.  The reason for this is that invoices 
with a June date that don’t get charged until July or 
later and have not been secured by a purchase order 
result in budget violations.  Therefore, if you make 
that purchase and didn’t obtain a purchase order, 
the money will need to be repaid to the County 
through a payroll deduction.   Also, for those of you 
who aren’t department heads, before making ANY 
purchase ANY time, you should always check with 
either your department head or the person who proc-
esses invoices to make sure there is money budgeted 
and available for whatever you are purchasing. 

Enjoy the little things for one day 
you may look back and realize 
they were the big things. 



National Weeks in May 
 

Ok, so I’m being a little nerdy this month, plus hunting some new stuff for the newsletter.  There are several 
National Weeks of things in May, so I picked the ones that I felt applied to our group of employees: 
 
1.National Wildflower Week is May 4 to May 10.  This is a week to celebrate wild‐
flowers.  Lady Bird Johnson, our former first lady, and actress Helen Hayes founded 
an organization in 1982 to protect and preserve North America's native plants and 
natural  landscapes. First as the National Wildflower Research Center and  later as 
the  Lady  Bird  Johnson Wildflower  Center,  this  special  place  exists  to  introduce 
people to the beauty and diversity of wildflowers and other native plants. 

 
2. National Nurses Week  is May 6  to May 12.   During National 
Nurses Week and throughout the year, American Nurses Associa‐
tion  is  proud  to  celebrate  the  role  nurses  play  in  delivering  the 
highest level of quality care to their patients. The National Nurses 
Week 2015 theme "Ethical Practice. Quality Care." recognizes the 
importance of ethics in nursing and acknowledges the strong com‐
mitment, compassion and care nurses display in their practice and 
profession. The theme is an important part of ANA’s 2015 Year of 
Ethics  outreach  to  promote  and  advocate  for  the  rights,  health 
and safety of nurses and patients. 

 
3. National Police Week  is May 20 to May 16.  Each May, during National 
Police Week which was established in 1962 by joint resolution in Congress, 
the U.S.  recognizes  the service and sacrifice of U.S.  law enforcement and 
pays tribute to those who have lost their lives in the line of duty. A candle‐
light  vigil  is  held  at  the National  Law  Enforcement Officers Memorial  in 
Washington, DC  in honor of  the  law enforcement officers who have died 
that  year.  The  names  engraved  on  the Memorial  include  fallen  officers 
from all 50 states, the District of Columbia, U.S. territories, and federal law 
enforcement and military police agencies. This event, as well as a memorial 
service on the grounds of the U.S. Capitol Building are open to the public. 
 

4.   National Emergency Medical Service Week  is May 17 to 23.   Each May, 
National EMS Week is celebrated across the U.S. For 2015, EMS Week will be 
May 17‐23. Emergency Medical Services  for Children  (EMSC) Day  is May 20. 
EMS Week  is planned and promoted each year by  the American College of 
Emergency Physicians (ACEP). EMS consists of EMT's, paramedics, and emer‐
gency  dispatchers.EMS  is  vital  to  the  healthcare  chain. Without  them,  our 
healthcare system would have significant challenges and many lives would be 
lost without our EMT's and paramedics involved in the process. EMS is always 
on standby, even on holidays. They work long hours and often put themselves 
in harms way  to helps others. National EMS Week  is a  time  to give back  to 
these dedicated workers who are there for us during our times of need. 

http://perfectimprints.com/event-39-national-ems-week.html�
http://www.acep.org/emsweek/�


Tips for Preventing Heat-Related Illness defense is prevention. Here are 

some prevention tips: 

 

 

 Drink more fluids, regardless of your activity level. Don’t wait until you’re thirsty to drink. Warning: If your doctor      

generally limits the amount of fluid you drink or has you on water pills, ask him how much you should drink 

while the weather is hot. 

 Don’t drink liquids that contain alcohol or large amounts of sugar–these actually cause you to lose more body 

fluid. Also, avoid very cold drinks, because they can cause stomach cramps. 

 Stay indoors and, if at all possible, stay in an air-conditioned place. If your home does not have air condition-

ing, go to the shopping mall or public library–even a few hours spent in air conditioning can help your body stay 

cooler when you go back into the heat. Call your local health department to see if there are any heat-relief shel-

ters in your area. 

 Electric fans may provide comfort, but when the temperature is in the high 90s, fans will not prevent heat-

related illness. Taking a cool shower or bath, or moving to an air-conditioned place is a much better way to cool 

off. 

 Wear lightweight, light-colored, loose-fitting clothing. 

 NEVER leave anyone in a closed, parked vehicle. 

 Although any one at any time can suffer from heat-related illness, some people are at greater risk than others. 

 Check regularly on:  

 Infants and young children 

 People aged 65 or older 

 People who have a mental illness 

 Those who are physically ill, especially with heart 

disease or high blood pressure 

 Visit adults at risk at least twice a day and closely watch 

them for signs of heat exhaustion or heat stroke. Infants 

and young children, of course, need much more frequent 

watching.  (Continued on next page) 

 



If you must be out in the heat: 

 Limit your outdoor activity to morning and evening hours. 

 Cut down on exercise. If you must exercise, drink two to four glasses of cool, nonalcoholic fluids each hour.  A sports bev-

erage can replace the salt and minerals you lose in sweat. Warning: If you are on a low-salt diet, talk with your doctor be-

fore drinking a sports beverage. Remember the warning in the first “tip” (above), too. 

 Try to rest often in shady areas. 

 Protect yourself from the sun by wearing a wide-brimmed hat (also keeps you cooler) and sunglasses and by putting on 

sunscreen of SPF 15 or higher (the most effective products say “broad spectrum” or “UVA/UVB protection” on their labels). 

This information provided by NCEH's Health Studies Branch. 

FLEX SPENDING ACCOUNTS 
 

If you are currently enrolled in the flex spending accounts and wish to participate again beginning July 1, you must sign a 
new enrollment form.  This is the one benefit that you must enroll in anew on an annual basis. 
 
If you are not participating in this program and have healthcare expenses for yourself, your children, or your spouse—even if 
you don’t have them covered on County insurance—you can enroll in this benefit and file for reimbursement of any approved 
healthcare costs associated with your children, spouse or yourself.  Examples of covered expenses include prescription drug 
costs, office visit co-pays, eye glasses, out-of-pocket dental expenses, hospital expenses, screening tests such as x-rays and 
blood work., etc.   This is not an exhaustive list but these are some of the more common items for which you may be reim-
bursed.  Over the counter items are not covered unless you have a prescription. 
 
Even if you put away $500 a year and use it, you will save at least $38.25 because the money is deducted on a pre-tax basis so 
you don’t have to pay any state or federal income tax or FICA on the amount of your contributions.  In my opinion, this is one 
of the best benefits we offer to our employees because the coverage isn’t limited to only those who are enrolled in our health 
insurance, but covers all your eligible family members. 
 
The only thing that I would caution you about is that this is a use it or lose it benefit, so you need to estimate conservatively 
what your expenses will be and don’t contribute more than you will use.  One good thing about this now, though, is that the 
IRS is allowing each participant to carry forward up to $500 in unspent deductions to the following year.  If you know you, 
your spouse, or dependent children are going to be having any medical or dental procedures , I highly recommend this to 
you.   
 
Another way to look at this is to think of it as sort of an insurance policy to pay for medical expenses that aren’t paid by your 
insurance.  You put in what you know you’ll spend, you pay no taxes on your investment and you get it back out as you spend 
the annual amount you’re committed to.   
 
We currently have pre-paid debit cards that are used to make qualified purchases where credit cards are accepted.  They are 
loaded with your annual contribution amount and can be used beginning July 1st.  You do have to submit copies of receipts 
to Wage Works to prove the expenditure was a qualified expense.  This is a relatively easy procedure.  If you have a smart 
phone, they have an app that lets you do that with your smart phone.  If you don’t the receipts may be faxed or emailed. 

http://www.cdc.gov/nceh/hsb/�


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


